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                BRIEF CV 
FERNANDO MUÑOZ BULLÓN 

 

 
CONTACT INFORMATION 
 
Fernando Muñoz Bullón 
Associate Professor (Accredited as Full Professor by ANECA in 2018) 
Department of Business Administration. Office: 7.0.12. 
Universidad Carlos III de Madrid (UC3M) 
Calle Madrid, 126. 28903 Getafe, Madrid (Spain) 
E-mail: fmunoz@emp.uc3m.es  
 
PROFILE 
 
Fernando Muñoz Bullón is Associate Professor (accredited as Full Professor by ANECA since 2018) in the 
Department of Business Administration at Universidad Carlos III de Madrid (UC3M, Spain), where he also serves 
as Vice dean of the Degree in Business Administration (since 2016). Fernando earned his PhD in Economics and 
Management from Universidad Pompeu Fabra (Barcelona) and his bachelor’s degree in Economics from the 
University of Salamanca. His research focuses on employment relations, family business and entrepreneurship, 
and it has been published in leading academic journals including Journal of Management Studies, Entrepreneurship 
Theory and Practice, Journal of Business Ethics, Group & Organization Management, Human Resource 
Management Journal, Industrial Relations, Journal of World Business, among others. He has also received several 
research awards and his work has been cited in internationally recognized journals. He regularly presents his 
research output at the main international conferences (AOM Annual Meeting, BAM, EGOS, EURAM, ICGS, IFERA, 
SMS, etc.) and is a reviewer for several international journals. He has participated in several research projects 
(competitive calls) and has been an external referee in research agencies in several calls (national calls). He has 
delivered invited presentations around the world (e.g., Australia, France, Belgium, Cyprus, India, Italy, Monaco, 
Sweden, United Kingdom), and has supervised several PhD dissertations. He teaches undergraduate- and 
graduate- level courses in Strategic Management, Family business management, and Entrepreneurship. He has 
co-authored two textbooks about Business Administration (Thomson Reuters, Civitas). He has coordinated several 
teaching innovation projects, is a team member of the MOOC “Inclusive Leadership” (edX-UC3M, several editions), 
has published several works on teaching activities, has participated as presenter in teaching conferences, and has 
also received several teaching recognitions/awards.  
 

FIELDS OF EXPERTISE 

Research interests: Entrepreneurship, Family Business, Strategy, Employment Relations. 

Teaching activities (Main courses. Course coordinator): Family Business Management, Entrepreneurship, Strategic 
Management. 

  

mailto:fmunoz@emp.uc3m.es
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EDUCATION 

2000 Ph.D. in Economics and Management, Universidad Pompeu Fabra (Barcelona, Spain).  
Dissertation: “The economics of labor contracting through temporary help agencies”.  
 

1995 Bachelor in Economics, University of Salamanca (Spain). 
 

  
ACADEMIC EXPERIENCE  

January 2004 -Present Associate Professor, Management 
Universidad Carlos III de Madrid 
 

September 2000 – January 2004  Assistant Professor, Management 
Universidad Carlos III de Madrid 
 

September 1995 – August 2000 Profesor Ayudante de Escuela Universitaria 
Universidad Pompeu Fabra (Barcelona) 
 

 
PUBLICATIONS  
 
Articles in international journals 
 
• Gomez-Mejía, L. R., Muñoz-Bullón, F., Requejo, I., and Sanchez-Bueno, M.J.  (2025). “Ethical 

correlates of family control: Socioemotional wealth, environmental performance and financial 
returns”. Journal of Business Ethics, in press. 

 
• Gómez-Mejía, L.R., Sánchez-Bueno, M.J., Miroshnychenko, I., Wiseman, R., Muñoz-Bullón, F., 

and De Massis, A. (2024). "Family control, political risk and employment security: A cross-national 
study", Journal of Management Studies, 61 (6), 2338-2372.  

 
• De Massis, A., Muñoz-Bullón, F., Sanchez-Bueno, M.J., Velasco, P. y Vismara, S. (2024). 

“Executive gender and firm leverage decisions: The role of firm ownership and governance”. 
Journal of Business Research, 179, 114700. 

 
• Muñoz-Bullón, F., Sánchez-Bueno, M.J., and Velasco, P. (2024). “Exploring the link between family 

ownership and debt: a mediating pathway through socioemotional dimensions”. Review of 
Managerial Science, 18, 3203-3252. 

 
• Basetti, T., Muñoz-Bullón, F., Basco, R. and Sanchez-Bueno, M.J. (2023). “Euro adoption and intra-

European Union exporters’ productivity: Differences between family and non-family firms”. 
European Research on Management and Business Economics, 29 (3), 100226. 

 
• Cirillo, A.  Muñoz-Bullón, F., Sanchez-Bueno, M.J., y Sciascia, S.  (2022). "Employee downsizing 

and sales internationalization strategy in family firms". Journal of Family Business Strategy, 13 
(2), 100354.  

 
• Campos-García, I., Muñoz-Bullón, F., Sanchez-Bueno, M. J., Zúñiga-Vicente, J. A. (2022) “Do 

employees boost opportunities to compete abroad? A longitudinal study of family and non-family 
firms”. European Management Journal, 40 (5), 741-757.  

 
• Muñoz-Bullón, F., Sanchez-Bueno, M.J., y De Massis, A.  (2020). "Combining internal and external 

R&D: The effects on innovation performance in family and non-family firms". Entrepreneurship 
Theory and Practice, 44 (5), 996-1031 

 
• Sanchez-Bueno, M. J., Muñoz-Bullón, F., y Galan, J. I. (2020). "Socially responsible downsizing: 

Comparing family and non-family firms". Business Ethics: A European Review (actualmente 
Business Ethics: the Environment and Responsibility) 29 (1), 35-55. 
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• Campos-García, I., Muñoz-Bullón, F., Sanchez-Bueno, M.J., y Zúñiga-Vicente, J.A. (2020). 

"Exploring the exporting-downsizing link: Does the type of export strategy and firm efficiency in 
foreign markets matter?" Journal of Business Research, 108, 324-336.  

 
• Muñoz-Bullón, F., Sanchez-Bueno, M.J., y Nordqvist, M.  (2020). "Growth intentions in family-based 

new venture teams: The role of the nascent entrepreneur’s R&D behaviour". Management 
Decision, 58 (6), 1190-1209.  

 
• Paz-Aparicio, C., Muñoz-Bullón, F., Sanchez-Bueno, M.J., y Ricart, J.E. (2018). "Selecting the 

governance mode when offshoring knowledge-intensive activities". Journal of Purchasing and 
Supply Management, 24 (4), 275-287.  

 
• Muñoz-Bullón, F., Sanchez-Bueno, M.J., y Suárez-González, I. (2018). "Diversification decisions 

among family firms: The role of family involvement and generational stage". Business Research 
Quarterly, 21(1), 39-52.  

 
• Muñoz Bullón, F., Sánchez Bueno, M.J. and Vos Saz, A. (2017). “The influence of sports 

participation on academic performance”. Sport Management Review, 20, 365-378. 
 
• Muñoz Bullón, F. (2016). “The state of innovation and entrepreneurship research”. Administrative 

Sciences, 6 (2), 1-3. 
 
• Arranz-Muñoz, J.M. y Muñoz-Bullón, F. (2016). “Unemployment benefits and recall jobs: a split 

population model”. Applied Economics Letters, 23 (13), 940 – 944.  
 
• Muñoz-Bullón, F.; Sanchez-Bueno, M. J.; Vos-Saz, A. (2015). “Startup team contributions and new 

firm creation: the role of founding team experience”, Entrepreneurship & Regional 
Development: An International Journal, 27 (1-2): 80-105.  

 
• Muñoz-Bullón, F.; Sanchez-Bueno, M. J.; Vos-Saz, A. (2015). “Nascent entrepreneurs’ personality 

attributes and the international dimension of new ventures”. International Entrepreneurship and 
Management Journal, 11 (3), 473-492 

 
• García-Pérez, J.I.; Muñoz-Bullón, F. y Prieto Rodríguez, M. (2014). “The Wage Gap between 

Foreign and Spanish Nationals in Spain: an Analysis Using Matched Employer-Employee Data”. 
International Migration 52 (6), 165 - 179.  

 
• Muñoz-Bullón, F. y Sanchez-Bueno, M. J. (2014). “The use of incentive compensation among 

board members in family firms”. Group & Organization Management, 39(2), 162-189 
 

• Muñoz-Bullón, F. y Sanchez-Bueno, M. J. (2014). “Institutional determinants of downsizing”. 
Human Resource Management Journal, 24(1), 111-128.  

 
• Muñoz-Bullón, F.; Sanchez-Bueno, M. J. (2013). “Multinational enterprises and domestic wages: 

The contingent effect of skill composition”. International Business Review, 22(6), 918-931.  
 

• Muñoz-Bullón, F.; Sanchez-Bueno, M. J. (2012). “Do family ties shape the performance 
consequences of diversification? Evidence from the European Union”. Journal of World 
Business, 47(3), 469-477.  

 
• Amuedo-Dorantes, C.; Malo, M.A. y Muñoz-Bullón, F. (2012) “New evidence on the impact of legal 

status on immigrant labor market performance: The Spanish case”. Labour, 1/27, 93 – 113. 
 
• Alba, A.; Arranz-Muñoz, J.M. y Muñoz-Bullón, F. (2012). “Re-employment probabilities of 

unemployment benefit recipients”. Applied Economics, 44/28, 3645 – 3664 
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• Muñoz-Bullon, F. y Sanchez-Bueno, M. J. (2011). “Does downsizing improve organizational 
performance? An analysis of Spanish manufacturing firms”. International Journal of Human 
Resource Management, 22(14), 2924-2945 

 
• Cueto, I. y Muñoz-Bullón F. (2011). “The sustainability of start-up firms among formerly wage-

employed”. International Small Business Journal, 29(1), 78-102 
 
• Muñoz-Bullon, F. y Sanchez-Bueno, M.J. (2011). “Is there new evidence to show that product and 

international diversification influence SMEs performance?”, EuroMed Journal of Business, 6(1), 
63-76.  

 
• Muñoz-Bullón, F. y Sanchez-Bueno, M.J. (2011). “The impact of family involvement on the R&D 

intensity of publicly traded firms”. Family Business Review, 24(1), 62-70.  
 
• Muñoz-Bullón, F. (2010). “Gender-Compensation Differences Among High-Level Executives in the 

United States”. Industrial Relations, 49/3, 346 – 370.  
 

• Muñoz-Bullón, F. y Sanchez-Bueno, M. J. (2010). “Downsizing implementation and financial 
performance”. Management Decision, 48(8), 1181-1197.  

 
• García-Pérez, J.I. y Muñoz-Bullón, F. (2009). “Transitions into Permanent Employment in Spain: 

An Empirical Analysis for Young Workers”. British Journal of Industrial Relations, 49 (1), 103-
143.  

 
• Muñoz-Bullón, F. (2009). “The Gap between Male and Female Pay in the Spanish Tourism 

Industry”. Tourism Management, 30, 638-649 
 

• Malo, M.A. y Muñoz-Bullón, F. (2008). “Women’s Family-Related Career Break: A Long-term British 
Perspective”. Review of Economic of the Household, 6(2), 127-167. 

 
• Amuedo-Dorantes, C., Malo, M.A. y Muñoz-Bullón, F. (2008). “The Role of Temporary Help Agency 

Employment on Temp-to-Perm Transitions”. Journal of Labor Research, 29,138-161.  
 
• Alba-Ramírez, A., Arranz-Muñoz, J.M. y Muñoz-Bullón, F. (2007). “Exits from Unemployment: 

Recall or New Job”. Labour Economics, 14, 788-810. 
 
• Malo, M.A. y Muñoz-Bullón, F. (2008). “Long-Term Effects of Involuntary Job Separations on 

Labour Careers”. Journal of SocioEconomics, 37 (2), 767-788. 
 
• García-Pérez, J.I. y Muñoz-Bullón, F. (2005). “Are temporary help agencies changing mobility 

patterns in the Spanish labour market?”. Spanish Economic Review, 7 (1), 43-65. 
 
• García-Pérez, J.I. y Muñoz-Bullón, F. (2005). “Temporary help agencies and occupational mobility”. 

Oxford Bulletin of Economics and Statistics, 67, 163-180.   
 

• Muñoz-Bullón, F. (2004). “Training provision and regulation: an analysis of the temporary help 
industry”. International Journal of Manpower, 25 (7), 656-682  

 
• Malo, M.A. y Muñoz-Bullón, F. (2003). “Employment status mobility from a life-cycle perspective: A 

sequence analysis of work-histories in the BHPS”. Demographic Research, 9(7), 119-162. 
 
Articles in Spanish journals 
 
• Muñoz Bullón, F. (2014). “Emprender en tiempos de crisis: la actividad emprendedora de los 

inmigrantes en España”, Cuadernos Económicos. Información Comercial Española, 86, 127-
159. 
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• Malo, M.A. y Muñoz-Bullón, F. (2008). "Temporary help agencies and participation histories in the 
labour market: A sequence-oriented approach". Estadística Española, 50 (167), 21-61. 
 

• Malo, M.A. y Muñoz-Bullón, F. (2006). "Employment promotion measures and the quality of the job 
match for people with disabilities". Hacienda Pública Española/Revista de Economía Pública, 
179, 79-113. 

 
• Arranz, J.M., Muñoz-Bullón, F. and Muro, J. (2009). “Do unemployment legislative changes affect 

job finding?”. Moneda y Crédito, 228, 27-64. 
 

• Muñoz Bullón, F. (2004). “Empresas de trabajo temporal y formación: La reforma laboral de 1994”.  
Revista de Economía Aplicada, 34 (12), 141-156. 
 

• Muñoz Bullón, F. and Rodes, E. (2004). “Temporalidad y señalización en el mercado de trabajo: El 
papel de las empresas de trabajo temporal”, Cuadernos de Economía y Dirección de la 
Empresa, 18, 35-67. 
 

• Malo, M.A. and Muñoz Bullón, F. (2004). “La influencia de las empresas de trabajo temporal sobre 
la trayectoria laboral: Un plan de investigación”, Revista de Ciencias del Trabajo, 3, 189-208. 
 

• Muñoz Bullón, F. (1999). “Análisis económico y empresas de trabajo temporal”, Documentación 
Laboral, 60(3), 39-75. 
 

• Guallarte, C. and Muñoz Bullón, F. (1998). “Respuestas organizativas ante los nuevos retos 
empresariales”, Horizonte Empresarial, 2084, 38-43. 
 

• Muñoz Bullón, F. (1998). “La gestión de recursos humanos a través de empresas de trabajo 
temporal en España (1952-1997): una explicación contractual de la reciente evidencia empírica”. 
Revista de Trabajo y Seguridad Social, 187, 133-182. 
 
 

Other Publications and Media Appearances 
 
• Expansión (2024). ‘Las empresas familiares despiden menos a sus trabajadores’. 

https://www.expansion.com/economia/2024/02/06/65c1f413e5fdea77548b456d.html 
• Davila, J., Gomez-Mejia, L., Muñoz-Bullón, F., Sanchez-Bueno (2024). ‘Women on family firm 

boards shun layoffs’. FamilyBusiness.Org, Commentary. DOI: 10.32617/1037-65ee0915e4071. 
https://familybusiness.org/content/women-on-family-business-boards-shun-layoffs 

• Participation in the article “Female advisors can help family businesses” (2021). 
FamilyBusiness.Org, Commentary. DOI: 10.32617/642-6061d5de6fe97. 
https://familybusiness.org/content/female-advisors-can-help-family-businesses 

• Cirillo, A., Muñoz-Bullón, F., Sanchez-Bueno, M. J., Sciascia, S. (2021). ‘La internacionalización de 
la empresa familiar y sus efectos en las reducciones de empleo’. The Conversation. 
https://theconversation.com/la-internacionalizacion-de-la-empresa-familiar-y-sus-efectos-en-
las-reducciones-de-empleo-159562 

• Muñoz-Bullón, F., Sachez-Bueno, M. J., Vos-Saz, A. (2016). ‘Los universitarios que practican 
deporte tienen mejor rendimiento académico’. Área de noticias de la Universidad Carlos III de 
Madrid. Entrevista, video YouTube. Europa Press. 
https://www.uc3m.es/ss/Satellite/Deporte/es/TextoDosColumnas/1371232385408/?d=Touch#:
~:text=Los%20estudiantes%20universitarios%20que%20realizan,estudio%20de%20la%20Univers
idad%20Carlos 

  

https://www.expansion.com/economia/2024/02/06/65c1f413e5fdea77548b456d.html
https://familybusiness.org/content/women-on-family-business-boards-shun-layoffs
https://familybusiness.org/content/female-advisors-can-help-family-businesses
https://theconversation.com/la-internacionalizacion-de-la-empresa-familiar-y-sus-efectos-en-las-reducciones-de-empleo-159562
https://theconversation.com/la-internacionalizacion-de-la-empresa-familiar-y-sus-efectos-en-las-reducciones-de-empleo-159562
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BOOKS AND BOOK CHAPTERS 
 
• Muñoz-Bullón, F. y Sánchez-Bueno, M.J. (2025). “Research on Employment Downsizing in Family 

Firms: A Review and Future Directions” In DeWitt, Rockie-Lee and House, Alyson.  Concise Guide 
to Corporate Downsizing: Past, Present and Future. EdwardElgar, in press. 
 

• Muñoz-Bullón, F. (2012). “The dynamics of temporary jobs in the tourism industry”. In Kasimoglu. 
M. y Aydin, H. (2012). Strategies for Tourism Industry: Micro and Macro Perspectives, InTech, 33-
53. 
 

• Muñoz Bullón, F. (2008). Understanding temporary help agency employment: Direct-hire versus 
agency temp employees. Ed. VDM-Verlag, Alemania. ISBN: 978-3-639-00896-8  
 

• Muñoz Bullón, F. (2007). Empresas de trabajo temporal y abandono del desempleo. Ed. Thomson-
Civitas, Madrid. ISBN: 8447027333 
 

• Martín Navarro, J.L., Muñoz-Bullón, F., Sáiz Álvarez, C. y Romero Torre, M. (2006). Los nuevos 
intermediarios en el mercado laboral de la comunidad de Madrid. Ed. Instituto de estudios 
económicos, Madrid. ISBN: 84-88533-90-x 
 

• Malo, M.A., Mato, F.J., Cueto, B., Muñoz-Bullón, F., y García-Serrano, C. (2006). La temporalidad 
en Asturias. Una aproximación desde el análisis de las historias laborales. Servicio Público de 
Empleo, Gobierno del Principado de Asturias. Depósito legal: as-2897-06. 
 

• Fernández-Mateo, I.  y Muñoz Bullón, F. (2005). "Las empresas de trabajo temporal”, en Bonache, 
J. y Cabrera, A. (dir.), Dirección de personas. Ed. Prentice Hall, 427-462. 
 

• Muñoz-Bullón, F. (2002). "La estrategia de subcontratación”.  En Bonache, J. y Cabrera, A. (dir.), 
Dirección estratégica de personas. Ed. Prentice Hall, Madrid, 435-488 
 

• Amuedo-Dorantes, C., Malo, M.A. y Muñoz-Bullón, F. (2009).“Empresas de trabajo temporal y 
estabilidad en el empleo”. En García-Pérez, J.I. (coord.), Diseño e implementación de estudios de 
evaluación de políticas públicas en base a bases de datos administrativas: una aproximación desde 
Andalucía, ed. Toni Bosch. 163-176. ISBN: 978-84-95348-45-6. 
 

PRESENTATIONS  
 
Conference Presentations  

• IFERA (International Family Enterprise Research Academy) Annual Conference (2024, 2023, 
2022, 2021, 2020, 2019, 2018) 

• EURAM (European Academy of Management) Conference (2024, 2023, 2018) 
• SMS (Strategic Management Society) Annual Conference (2024, 2017) 
• XXXVIII Annual Meeting de AEDEM (2024) 
• AOM Annual Meeting (2023, 2020, 2019, 2018) 
• ICGS (International Corporate Governance Society) Conference (2024, 2023) 
• GSJ (Global Strategy Journal) Idea & Paper Development Workshop (2023) 
• Global Family Business SUMMIT (STEP Project Global Consortium) (2023) 
• EIASM Workshop on Family Firm Management Research (2024, 2023, 2021, 2018) 
• Asia-Pacific Family Business Symposium (2023, 2021) 
• FERC (Family Enterprise Research) Conference (2021) 
• AIDEA (Accademia Italiana Di Economia Aziendale) Conference (2019) 
• International Research Meeting in Business and Management (IRMBAM) (2019) 
• FMA (Financial Management Association) Annual Meeting (2019) 
• International Family Business Research Forum (2019, 2016) 
• RSA (Regional Studies Association) Annual Conference (2019) 
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• R&D Management Conference (2018) 
• Strategic Management Society (SMS). Special Conferences (2018, 2017) 
• EIBA (European International Business Academy) Annual Conference (2016, 2011) 
• Jornadas Economía de la Educación (2016) 
• EGOS Colloquium (2011) 
• Annual Conference of the British Academy of Management (BAM) (2016) 
• XIII European Association of Labour Economists (2011) 
• International Network of Business and Management Journals (INBAM) Conference (2013) 
• International Meeting of the Iberoamerican Academy of Management (2025 (upcoming), 2011, 

2001) 
• Annual EuroMed Conference (2009) 
• EURAM Conference (2008) 
• ACEDE (Spanish Academy of Management) Conference (2024, 2021, 2018, 2016, 2013, 2008, 

2007, 2002, 2001) 
• AEDEM (European Academy of Management and Business Economics) Conference (2024, 

2008, 2007, 2006) 
• Annual Conference of the European Society for Population Economics (2008, 2004, 2002) 
• Public Economics Meeting (2008) 
• Simposio de Análisis Económico (2007, 2002, 2001, 1998) 
• Jornadas deEconomía Laboral (2007, 2001) 
• VIII International Forum on Tourism Statistics (2006) 
• Annual Conference of the European Association of Labour Economists (2006) 
• Work Pensions and Labour Economics Conference (2005) 
• World Conference Society of Labour Economists. European Association of Labour Economists 

(2005) 
• Midwest Economic Association Annual Meeting (2005) 
• Encuentro de Economía Aplicada (2004, 2003, 2002) 
• XXII Annual International Labour Process Conference (2004) 
• Congreso De Castilla Y León Sobre Mercado de Trabajo y Relaciones Laborales (2002) 
• International Workshop on Human Resources Management (2001) 
• Conference of the Latin American and Caribbean Economic Association (1999) 

 

Invited Research Seminars 

• Lancaster University Management School, Centre for Family Business and the Academy of 
Gender, Work and Leadership (2024) 

• Cyprus University of Technology (2024) 
• CFBE (Centre for Family Business and Entrepreneurship), SPJIMR (India) (2023) 
• Adelaide Business School (2023) 
• Hasselt University (2023) 
• Monaco International University (2023) 
• International fórum of management (Mérida, Spain, 2023) 
• SAFER (Sociedad Española de Investigadores en Empresa Familiar) (2023, 2020) 
• Loughborough University (2021) 
• LIUC Università Cattaneo (2021) 
• Nova School of Business and Economics (Lisboa, Portugal, 2020) 
• IPAG Business School, Nice (France) (2019) 
• Nova School of Business and Economics (2018) 
• Leipzig Graduate School of Management (2018) 
• University of Oviedo (2017) 
• University of Alcalá de Henares (Madrid, Spain) (2015) 
• University of Salamanca (2013, 2002) 
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• Centre for Family Enterprise and Ownership (CeFEO). Jönköping International Business School 
(Sweden) (2011) 

• University of Erlangen-Nüremberg (Germany, 2007) 
• ZEW, Mannheim (Germany, 2004) 
• Pompeu Fabra University (Barcelona, 2002) 
• University of Panthéon-Sorbonne, Paris (France) Centre ATOM (1999) 
• Collegi d’economistes de Catalunya, Barcelona (Spain) (1998) 

 

RESEARCH VISITS 

• Centre for Family Enterprise and Ownership (CeFEO), Jönköping International Business 
School, Sweden. 

• IPAG Business School (IPAG Family Business Institute, Nice Campus), France. 
 

RESEARCH GRANTS 

2025-2027 
 
2024-2026 
 

Madrid Region (R&D groups call) (Spain) 
 
UC3M, Research Program (Spain) 

2023-2026 Ministry of Science and Innovation and AEI (Spain) 
 

2020-2024 
 

Ministry of Science and Innovation and AEI (Spain) 
 

2017-2019 
 

Ministry of Economy and Competitiveness (Spain) 
 

2016-2017 
 

Madrid Region (Spain) 

2010-2012 Fundación Ramón Areces (Spain) 
 
2009-2012 
 

 
Ministry of Science and Innovation (Spain) 
 

2009-2010 Carlos III University (Spain) 
 
2008-2009 
 

 
Carlos III University (Spain) 
 

2008-2009 
 

Madrid Region/Carlos III University (Spain) 
 

2009-2010 
 

Madrid Region/Carlos III University (Spain) 
 

2003-2006 Ministry of Science and Technology (Spain) 
 
2003-2004 

 
Madrid region (Spain) 

 
2002-2005 

 
Ministry of Science and Technology (Spain) 

 
2000-2002 

 
Ministry of Science and Technology (Spain) 

 
1996-1999 

 
Ministry of Science and Technology (Spain) 
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RESEARCH AWARDS AND RECOGNITIONS 
 

• Best Paper Award, Family Business Workshop, ACEDE (2024) 
• Nominated for the Best Contribution to Practice Paper, 19th EIASM Workshop on Family Firm 

Management Research (2024) 
• Best Paper Award, EURAM (European Academy of Management), Family Business Research 

SIG (2023) 
• Best Paper Award, 16th EIASM Workshop on Family Firm Management Research (2021)  
• Nominated for the Best Reviewer Award, IFERA Conference (2020) 
• Best Paper on Gender Diversity, International Family Enterprise Research Academy (IFERA) 

Conference (2012) 
• Best Research on Diversity in the Firm. FERC Family Enterprise Research Conference (2021) 
• Nominated for the 2020 IFERA Best Reviewer Award 
• Nominated for the 2020 IFERA Best Paper Contribution to Practice Award 
• Nominated for the 2019 IFERA Best Paper on Conference Theme 
• Award, XXVII Spanish Academy of Management Conference (ACEDE), Strategy Track (2017) 
• Award, XXVI Spanish Academy of Management Conference (ACEDE), Family Business Track 

(2016) 
• Recognized as among the best professors in publications at UC3M (2022, 2018, 2016, 2014, 

2011, 2009)  
• Nominated for the Best Conference Paper, XXIII Spanish Academy of Management 

Conference, ACEDE (2013) 
• Award, XXII Spanish Academy of Management Conference (ACEDE), International 

Management Track (2012) 
• 2008/2009 Emerald/EMRBI Business Research Award for Young Researchers (Winner) 
• Sanchis Alcover Award. Spanish Academy of Management Conference (2007) 
• Estudios Financieros Award (1998) 

 

DOCTORAL DISSERTATIONS SUPERVISOR 

• Supervisor of PhD Dissertation ‘Capital intelectual y desempeño exportador: el papel de la 
gestión de conocimiento y de las diferencias entre países’. 2017 (Universidad Carlos III de 
Madrid), Distinction cum laude. PhD student: Carlos del Castillo Guadarmino 

 
• Supervisor (with Sanchez-Bueno, M.J.) of PhD Dissertation ‘Creation, growth and international 

expansion of new ventures: Influence of the entrepreneur and the entrepreneurial team’. 2013 
(Universidad Carlos III de Madrid), Distinction cum laude. PhD student: Antonio Vos Saz. 

 
TEACHING 
 
Graduate-level courses  
 
• “Strategic Management” (Master in Human Resources, UC3M): from 2014-15. 
• “International Management” (Master in Human Resources, UC3M): from 2013-14.  
• “Corporate Strategies” (Master in Marketing, UC3M): from 2012-13. 
• “Family Business Governance” (Master in Management, ESCP Business School): 2021-22, 2022-

23, 2023-24. 
• “Research Methods and Topics in Human Resources” (Master in Human Resources, UC3M) 

2015-16. 
• “Entrepreneurship”. (Master in Human Resources, UC3M): 2012-13. 
• “Dirección internacional de la empresa”:  

o Curso de gestión internacional de la empresa y comercio exterior (UC3M): 2001-02 
and 2002-03.  

o Máster en dirección internacional de empresas (UC3M): 2001-02. 
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o Máster en Economía Creativa, Gestión Cultural y Desarrollo (U. Rey Juan Carlos): 
2013-14 and 2014-15. 

• “Relaciones laborales”: ESAN University, Maestría en Investigación en Ciencias de la 
Administración (Programa de doctorado) (2011), Lima (Perú) 

• “Dirección estratégica”: 
o Máster en dirección de empresas tecnológicas y de internet (Instituto de Estudios 

Bursátiles, Madrid): 2001 
o Máster en dirección de la empresa audiovisual (UC3M): from 2001-02 to 2011-12. 

• “Dirección estratégica de la empresa”. Máster en Dirección de Recursos Humanos (UC3M): 
2002-03, 2003-04, 2004-05. 

• “Subcontratación y Empresas de Trabajo Temporal” (Máster en Dirección de Recursos 
Humanos, UC3M): from 2005-06 to 2011-12. 

• “Internacionalización de la Empresa” (Curso de Gestión Internacional de la Empresa y Comercio 
Exterior, UC3M): 2001-02 and 2002-03. 

Undergraduate-level courses 

• “Dirección de empresas familiares”. Degree in Business Administration (UC3M): from 2018-19. 
• “Strategic management”: 

o Dual degree in International Studies and Business Administration (UC3M): from 2018-
19. 

o Dual degree in Law and Business Administration (UC3M): from 2020-21. 
o Degree in Business Administration (UC3M): from 2013-14. 

• “Dirección estratégica”: 
o Degree in Business Administration (UC3M): from 2001-02 to 2012-13. 
o Dual degree in Law and Business Administration (UC3M): 2005-06; 2006-07; 2010-11; 

2011-12. 
o Introductory course to the degree in Labour Relations and Employment (UC3M): 2019-

10 and 2010-11. 
• “Estrategias de crecimiento empresarial”: 

o Degree in Labour Relations and Employment (UC3M): 2011-12 and 2016-17. 
• “Análisis estratégico”: 

o Degree in Labour Relations and Employment (UC3M): 2007-08; and 2008-09. 
o Degree in Labour Relations (UC3M): from 2000-01 to 2004-05 
o Dual degree in Law and Labour Relations (UC3M): 2009-10. 

• “Economía de las organizaciones” 
o Degree in Business Administration (UC3M): 2000-01. 

• “Organización y Métodos I” 
o Degree in Labour Relations (U. Pompeu Fabra): 1998-1999 and 1999-2000 

• “Economía de la Empresa I” 
o Degree in Business Administration (U. Pompeu Fabra): 1996-97 and 1999-200. 

• “Economía de la Empresa II” 
o Degree in Business Administration (U. Pompeu Fabra): 1999-1000  

• “Introduction to Economics” 
o Degree in Labor Relations (U. Pompeu Fabra): 1998-99 

• “Matemática Financiera” 
o Degree in Business Administration (U. Pompeu Fabra):1996-97 and 1997-98. 

• “Control de gestión” 
o Degree in Business Administration (U. Pompeu Fabra): 1997-98 

• “Organización y Administración de Empresas II” 
o Degree in Business Administration (U. Pompeu Fabra): 1997-98 
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Teaching Awards and Recognitions 
 

- Docentia Programme, Excellent + (100 points, maximum score), UC3M (2021). 
- Recognition as an excellent professor in teaching by UC3M (2021). 
- Teaching awards by the Department of Business Administration (2019-2020 and 2018-2019) 
- Letters acknowledging teaching excellence in several academic years (Teaching excellence 

achievement: a grade higher than 4/5 awarded by more than 30% of the students in each group).  
 

PROFESSIONAL AND UNIVERSITY SERVICE 

Editorial and Reviewer Responsibilities 

Editorial Board Member of International Small Business Journal (since 2020) and Business and 
Economics letters (since 2011). 
 
Journal Reviewer: British Journal of Management, BRQ Business Research Quarterly, 
Entrepreneurship Research Journal, Entrepreneurship Theory and Practice, European Management 
Journal, European Management Review, Family Business Review, Industrial and Corporate Change, 
International Business Research, International Journal of Business and Management, International 
Journal of Manpower, Journal of Business Ethics, Journal of Business Research, Journal of Family 
Business Strategy, Journal of International Business Studies, Journal of Management Studies, Journal 
of Small Business Management, Small Business Economics (among others) 
 
Conference Reviewer: Academy of Management Annual Meeting (AOM), European Academy of 
Management (EURAM) Conference, European Group for Organization Studies (EGOS) Colloquium, 
European International Business Academy Conference (EIBA), International Conference of 
Iberoamerican Academy of Management, International Family Enterprise Research Academy (IFERA) 
Conference, SMA (Southern Management Association), CLADEA Assembly, Spanish Academy of 
Management Conference, European Academy of Management and Business Economics Conference 
(among others) 
 
Grant Reviewer 
 
- Referee for ANEP (National Evaluation and Foresight Agency, Spain). National Plan for Scientific 

and Technological Research and Innovation, several years. 
 

University Service (UC3M) 

o Vice dean, Degree in Business Administration. From 2016. 
o Vice dean, Dual degree in International Studies and Business Administration, 2018 – 2024. 
o Director of Sección de Organización de Empresas, 2012 - 2016. 
o Coordinator, Doctoral program in strategic management and human resources, 2009 - 2012. 
o Deputy Vicerrector of students 2005 - 2009. 
o Deputy Vicerrector of Colmenarejo campus, 2004 - 2005. 
o Deputy director, Master in Human Resources (2003-2004, 2004-2005) 
o Academic coordinator, Master in Human Resources, from 2008.  
o Director, Master in Human Resources (2009 - 2011) 
o Deputy director, Master in Human Resources (2004-05, 2007-08, 2011-12). 
 

INDUSTRY/UNIVERSITY COLLABORATION 
o Member of the Chair in Family Businesss (UPV/EHU) from 2023.  
o Member of the Iberoamerican Chair in Management and Corporate Social Responsbility 

(Santander Bank /University of Salamanca): 2008-2020. 
o Member of the research project “Monitoring of sectoral employment” (2011-2012), financed by 

DG Employment, Social Affairs and Inclusion (European Commission). 
o Member of the research project “Job Mobility Action Plan for 2007-2010”, financed by DG 

Employment and Social Affairs (European Commission). 


